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For us corporate responsibility is a matter of 
course and heart. Therefore it is highly 
important for us to create the same standards 
throughout the supply chain as we have 
established in our hometown and head-
quarter in Spenge. 

Honourable and beneficial workwear, that is 
what FHB stands for. 
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Introduction and Self-Understanding 
FHB original GmbH & Co. KG (hereinafter: FHB original) recognizes its responsibility as an 
internationally active company to respect human rights within our own operations and in 
cooperation with partners throughout our value chains. With this statement of principles, we aim 
to clearly communicate this commitment both internally and externally. 

Values and International Standards 
We are committed to upholding and protecting human rights and align our actions with the 
following international standards: 
- Universal Declaration of Human Rights (UDHR) 
- United Nations Guiding Principles on Business and Human Rights (UNGP) 
- Conventions and Recommendations of the International Labour Organization (ILO) on labour 

and social standards 
- United Nations Convention on the Elimination of All Forms of Discrimination Against Women 

(CEDAW) 
- United Nations Convention on the Rights of the Child (CRC) 
- OECD Guidelines for Multinational Enterprises 

As a member of amfori, we also commit to the values and principles of the amfori BSCI Code of 
Conduct. This means we are dedicated to conducting our business responsibly and, within the 
scope of our influence and resources, to identifying, preventing, mitigating, addressing, and 
remedying any negative impacts on human rights and the environment in our value chain. 

Expectations for Employees and Business Partners 
We expect all employees to actively support these principles and to implement them in their daily 
work. Likewise, we expect our business partners to commit to the above-mentioned standards 
and to implement them within the scope of their influence and resources. 

Collaboration and Cooperation 
Long-standing and close relationships with our business partners in Germany, Europe, and 
worldwide are an integral part of our company. FHB original pursues a cooperative and holistic 
approach to implementing corporate due diligence. Thanks to our amfori membership, we can 
specifically support our business partners in further developing labour and social standards, for 
example through trainings and regular monitoring. 

Risk Analysis and Measures 
We are aware that, especially in the textile industry and in certain countries, there is an increased 
risk of weak or absent protections for workers and the environment. Our risk analysis forms the 
basis for deriving necessary preventive and remedial measures. This analysis is updated regularly 
and in response to specific events. It takes into account country and industry risks as well as 
individual circumstances with our direct partners. Existing risk mitigation measures, both within 
our company and among our business partners, are also considered in the assessment. 

Proportionality and Sphere of Influence 
We recognize that our ability to influence compliance with human rights and environmental 
standards varies among our direct and indirect partners in the supply chain. The nature and scope 
of our measures are determined in accordance with the UN Guiding Principles on Business and 
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Human Rights, taking into account our company size, our sphere of influence, and the identified 
risk. Our goal is to strengthen our supply chains in order to ensure that human rights are respected 
and local conditions can be continuously improved. Through this process, we pay particular 
attention to all workers across all stages of the value chain, especially vulnerable groups, 
regardless of their position in the value chain. 

Responsible Business and Purchasing Practices 
We are committed to conducting our business and purchasing practices responsibly. It is 
important to us that our own actions do not prevent our business partners from complying with 
human rights and environmental standards. Our employees are required to implement these 
responsible practices in their daily work. We support them through targeted training, clear 
instructions, and practical guidelines. We communicate our expectations and requirements to 
business partners clearly and transparently to enable reliable and cooperative collaboration. 

Ethical Business Conduct and Anti-Corruption 
FHB original does not tolerate any form of corruption, bribery, or unfair business practices. We are 
committed to ethical business conduct in all areas of our company and expect integrity, honesty, 
and transparency from all employees and business partners. 

Responsibility, Implementation, and Review 
Responsibility for implementing and complying with this statement of principles lies with the 
management of FHB original. Sustainability management coordinates the operational 
implementation of due diligence processes and reports directly to management on a regular 
basis. Internal training, capacity building for specialists and managers, guidelines, and 
awareness-raising measures are important components of our approach. We regularly review the 
effectiveness of the measures implemented. If necessary, we adapt them to ensure continuous 
improvement of our impact on human rights and the environment. 

We are committed to ensuring that employees and external stakeholders have the opportunity to 
report potential violations of our principles. To this end, we use internal procedures and the amfori 
Speak for Change grievance mechanism, which is currently only available in certain countries. 
We regularly review how access to such mechanisms can be further improved. 

Binding Commitment and Signature 
The management commits to actively implementing these principles and regularly reviewing 
them. We expect all employees and business partners to support and uphold these principles. 

Spenge, October 2025 

 

Peter Hoffmann     Christian Eder 

Managing Director    Managing Director 


